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HEE Clinical Fellowship West Midlands 

Job Description 

1. Job Details 
 

Job Title:    HEE Clinical Fellow - based in the West Midlands  

Employing Authority:  Current Employing Trust hosted by NHS Medical Directorate 

for Medical trainees or the Lead Employer for GP trainees 

Accountable to:  Project Lead within employing the Trust or HEE as appropriate 

as well as Postgraduate Dean - HEE West Midlands 

To commence:  August/September 2020 

Duration of programme:  1-year secondment 

2. Job Purpose 
 
The West Midlands Clinical Fellows programme, open to all specialties, is designed to allow 

highly capable and motivated trainees to develop their professionalism, leadership and 

management abilities in the context of medical education and training.  

Fellowships are available in several areas including managing education and training, 

simulation, patient safety, quality improvement and educational research. The fellowships 

are hosted jointly between HEE and a local NHS employer (e.g. NHS Trust or Lead 

Employer) within the West Midlands. Fellows take on live projects, subject to availability, and 

are responsible for their design and development under the supervision of an experienced 

clinical leader.   

The posts are available to medical trainees who wish to work full or less than full time.  

Successful applicants will play a significant role in developing exciting programmes across 

the West Midlands as well as undertaking educational research. In addition to these specific 

responsibilities, there is an option to continue a limited amount of agreed clinical work. 

The roles are suitable for any doctor in training who has completed Foundation Year 2 or 

equivalent at the time of their application.  SAS doctors are also eligible.  

There are a range of HEE Clinical Fellowship posts in the West Midlands across several 

work streams and candidates must be able to demonstrate their potential in one of the 

suggested domains outlined in the table below: 
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Table 1. Fellowship Domains  

 Post 

1.1 Population Health Fellow 

1.2 Simulation Fellow 

1.3 Quality Improvement Fellow 

1.4 Educational Leadership Fellow (School based) 

1.5 Educational Leadership Fellow (LEP/Trust based) 

1.6 Peer Mentoring/Professional Support Fellow 

1.7 Educational Resource Development Fellow 

1.8 Educational Research Fellow 

1.9 Workforce Fellow 

2.0 Multi-Professional Learning Fellow 

 

Successful candidates will receive a £2,000 bursary to support a postgraduate qualification 

(such as a Certificate of Medical Education) in addition to associate membership of NACT 

UK (the National Association of Clinical Tutors) for the duration of the training. 

3. Dimensions 

The Clinical Fellow programme offers opportunities for trainees to complete a one year “out 
of programme experience” (OOPE) to develop their personal leadership skills and enables 
them to: 

• Gain practical experience in clinical and educational leadership from local experts in 
the field 

• Build a network of expert contacts with medical and non-medical NHS and HEE 
management leaders 

• Enhance skills and competencies that are essential for future medical and 
educational leaders 

• Develop competencies relevant to the domains defined in the Healthcare Leadership 
Model and General Professional Capabilities 

• Develop and deliver a specialty or management driven project that is relevant to the 
specific needs of HEE and the wider NHS, through active engagement with the 
assigned mentor and to develop programme objectives 

• Work with other fellows for support, inspiration and development 
• Be allocated a suitable educational supervisor for the duration of their project, with 

clinical supervision for continuation of any clinical work undertaken 

Trainees will be required to maintain a leadership and management portfolio as evidence of 

experience and learning. 

The fellowships offer a unique opportunity to develop the capability necessary for a future role as 

a clinical leader particularly in the area of education and training. The host employer (e.g. NHS 

Trust) will provide a range of other developmental opportunities e.g. attendance at board 

meetings, working with multi-professional teams, project management experience, and exposure 

to organisational financial management. HEE and the host employer will support the fellow in 

varied leadership opportunities and development.  
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Currently being explored, though not yet confirmed, are our Clinical Fellows having some 

involvement in a Clinical Senate Review.  This is a unique opportunity to both observe and 

participate in a regional quality assurance process. It will allow an insight into the decision-

making processes behind service development and reconfiguration beyond that which 

trainees, particularly those in clinical medicine, are usually exposed to.  

Reasonable flexibility will be offered for leadership projects subject to availability and depending 

on the interests and experience of the fellow within the post allocated.  Support will be provided 

by a dedicated educational supervisor.  This may be leading on a project within HEE centrally 

with an Associate Dean, or with the TPD/supervisor in the fellow’s own School/Specialty, or 

within a Trust/Employer with a local leadership mentor or consultant/GP. Encouragement and 

support will be given to present posters and/or oral presentations at conferences and events.  

The table below provides further detail and proposed project examples which may be explored 

by fellows under each of the domains outlined in Table 1: 

Table 2. Fellowship Descriptors 

 

 Post Descriptor  

1.1 Population Health 
Fellow 

National directive - as an example: 
 
GP School Project: Social Accountability and Health 
Inequalities 
This is an exciting opportunity for the successful candidate to 
influence and improve the training of General Practice 
professionals in the West Midlands. The core focus of the 
year is to develop leadership skills whilst undertaking a 
variety of projects related to social accountability and the 
reduction of health inequalities within the School. 
 
The fellow will have the freedom to self-motivate and work 
independently, whilst also having a close network of support 
from within the School from the School Leads and Tutors as 
well as other Deputy Directors. They will report regularly to 
the GP School Senior Management committee.  
 
Project examples: 
 
Delivery of Health Inequalities teaching days 
Organisation and delivery of these teaching sessions to GP 
trainees across the West Midlands 
Fairhealth 
Continue the production of educational materials and 
oversee the growing network of fairhealth.org.uk, a HEE 
funded project delivering education to meet the health equity 
curriculum 
Deprivation training programme 
Explore the development of a deprivation GP training 
scheme 
West Midlands GP trainee conference 
Organise the West Midlands GP trainee conference 
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1.2 Simulation Fellow To work alongside Associate Dean 
 
Fellows will work in an apprenticeship model to the 
Associate Dean and other senior personnel across the 
region. The scheme will offer experience and opportunity to 
develop a range of skills whilst participating in key work 
streams including recruitment, trainee engagement, policy 
development, international schemes, professionalism, 
clinical informatics, teaching and quality improvement.  
Fellows will complete a specific project encompassing one 
or more of these themes as part of the programme. 
Project example: Human Factor Simulation – Single or 
multiple centre 
Involvement in the development and running of a variety of 
undergraduate and postgraduate simulation programmes for 
medical and non-medical staff. 
This will be across the West Midlands e.g. UHB, Walsall, 
Dudley, Hereford and others. 

1.3 Quality Improvement 
Fellow 

The Quality Improvement Fellow will work within the Quality 
Assurance (QA) Medical Team, providing their valuable 
clinical insights, whilst learning how the quality of training is 
assessed and maintained.  The Fellow may also wish to join 
the team in their work on the National Education and 
Training Survey or gain an understanding of how medical 
and non-medical training is commissioned in the region.  The 
Fellow will have opportunity to participate in HEE Trust visits 
and meetings with TPDs, specialty leads and other senior 
members of the Postgraduate Medical Education team. 
 
The Fellow will have the opportunity to undertake several 
projects in areas of their interest.  The scope for these is 
vast.  They may be local to one Trust or specialty or may be 
regional and include all medical and non-medical learners.  
The project will be negotiated between the trainee and their 
supervisor after their appointment and will be tailored to meet 
your personal and professional development plan which may 
include leadership, management techniques, organisation 
development, patient safety or quality improvement.  
Opportunities exist within the QA team to help develop any 
or all these skills. 
 
Regional projects 
Current, active project: Using outcome data to evaluate 
the quality of postgraduate medical training 
Currently the quality of medical training is determined 
primarily from trainee feedback.  The use of objective 
measures of performance would provide additional insights 
and an alternative means of assessing quality.  This project 
explores the use of ARCP outcomes and exam performance 
to identify specialties within the region that were negative 
outliers against the national average for these variables.  The 
project will seek to explain the cause for any outliers found.  
 
 
 



HEE Clinical Fellowship West Midlands 
Job Description 2020 

  

 

5 
 

Local projects 
Project example: Quality Improvement in Acute Medicine 
The process through which acute medicine admits patients 
to the University Hospitals Birmingham will be changing 
dramatically over the next few years. The changes should 
have a positive impact on patient flow, patient experience, 
junior doctor satisfaction and training. Many hospitals in the 
West Midlands may be going through similar changes or 
have significant challenges without any data about where the 
main constraints are. Any fellows interested in quality 
improvement will find this area a fertile environment for 
positive change.  
 
The fellow will lead the development of educational and 
service changes to improve patient safety and quality of care 
in key areas identified by external visits to the trust. This will 
require working across the organisation in a variety of 
settings identifying and building relationships with both 
internal and external partners and stakeholders, negotiating 
with and influencing them to adapt change. 
 
Quality Improvement (QI) Fellow in Walsall 
Walsall is at the beginning of its QI journey, with a clinical 
lead, an established QI academy, ongoing training and 
development of staff and of QI trainers, and a lot of 
enthusiasm.  A Fellow joining Walsall in this capacity would 
have opportunity to get involved in developing human factors 
training across the Trust (working with a human factors 
fellow in O&G), supporting junior doctors at all grades in their 
understanding of and delivery of QI. Helping the Trust to 
understand all the QI that is going on and link it to audits, 
national guidelines and trust priorities. Develop a resource 
for those undertaking QI. Full training in QI is available (a 5-
day QSIR course that would lead to a QI training 
qualification) and fellows supported to deliver their own QI 
whilst in post. 

1.4 Educational Leadership 
Fellow (School based) 

Based within specific training programmes (e.g. Psychiatry, 
ED, Foundation) 
 
The vision for Educational Leadership fellows in the West 
Midlands is to aspire to excellence in education provision. 
These roles aim to enhance training programmes including 
semi regional teaching, to provide a teaching programme 
that is respected, delivers the curriculum and provides an 
appropriate learning culture. Fellows will work individually 
and collaboratively on projects tailored to their individual 
leadership development needs.  
 
The fellows will work directly with trainees, trainers and local 
administrators whilst also contributing to senior management 
teams within the School. They will also liaise with other 
national bodies involved in the workforce strategies being 
implemented including local CCGs, the Royal Colleges and 
Higher Education Institutes. The leadership experiences from 
the posts will help prepare the fellow to become a medical 
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leader; these experiences include self-awareness, team 
working, learning how to set strategy, managing change and 
resource management. 
 
The fellow will participate in a wide range of additional 
activities throughout the year including recruitment, ARCP 
panels and representing the School at local, regional and 
national events. 
 
Project examples: 
 
1.Clinical reasoning and making respectful challenge in 
Neurology 
Collate and reformat what is available from the number of 
sources that is known and provide this as a HEE West 
Midlands resource for trainers and trainees. Assess what 
activity under the umbrella of clinical reasoning is already 
happening within the HEE West Midlands/Postgraduate 
School of Medicine/Queen Elizabeth Hospital Birmingham 
(e.g. as a given LEP) this can be scaled according to what 
seems practical. 
Assess trainer (i.e. educational supervisor/clinical supervisor) 
understanding and appetite for this to be introduced (scale 
according to practicalities). 
Consider approaches to introduce this, such as training or 
through educational tools. 
  
2.Explore features that contribute to ‘Good’ educational 
supervision 

1.5 Educational Leadership 
Fellow (LEP/Trust 
based) 

Based in specific Local Education Providers  
 
These fellowships offer a unique opportunity to develop the 
capability necessary for your future role as a clinical leader, 
through working with clinical directors and other leaders 
within your own organisation supported by HEE West 
Midlands to understand and lead positive change in your 
health environment. You will be offered a flexible choice of 
leadership project depending on your interests and 
experience.  You may choose to lead on a project within your 
Local Education Provider. 
 
Project example: Supporting the DME at Shrewsbury and 
Telford Hospital Trust (SaTH) 
Fellows will work with senior leaders to ensure that education 
remains at the heart of the Trust. These are rare 
opportunities in design of service reconfiguration and 
learning how large-scale projects are managed whilst still 
maintaining services and training. There will be opportunity 
to liaise with Royal Colleges, HEE and NHSI in training 
continuity. 
 
Fellows will take educational leadership in areas such as 
faculty development e.g. a dedicated simulation centre is 
now open in the trust. This is a blank canvas and the 
appointed candidate can work with dedicated clinical practice 
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educators and simulation faculty to shape and enhance the 
simulation offering to multi-professional learners. This may 
include curriculum design and delivery. The Trust will be 
happy to support a project that involves a special interest of 
the appointed fellow. 
 
SaTH is one of only 5 Trusts in the UK to have links with the 
Virginia Mason Institute. This unique part of the Trust 
dedicated to leadership will support the fellow’s transition into 
a leadership role and can offer additional qualifications such 
as Lean for Leaders, coaching and mentoring. 
 
Project example: Supporting the DPME at Walsall 
Healthcare NHS Trust 
The staff of the senior education faculty at Walsall are keen 
to improve the postgraduate medical education that is 
delivered. Presently, attention is being paid to the 
educational needs of non-HEE doctors, how best to train, 
maintain and develop the clinical and educational 
supervisors, how best to use simulation in areas across the 
Trust, not just in the classroom, human factors and quality 
improvement in the training environment and how best to 
make work a ‘learning and teaching environment’. These are 
examples of what could be done. Walsall Healthcare NHS 
Trust would be happy to support a project that involves a 
special interest of the appointed fellow provided it helps to 
improve education within the Trust. 

1.6 Peer 
Mentoring/Professional 
Support Fellow 

To work alongside the Professional Support and Wellbeing 
Team 
 
The vision for HEE working across the West Midlands would 
be for every medical trainee to have access to a mentor 
during their training period should they wish and for all 
medical specialities to have the opportunity to develop their 
own mentoring scheme. The General Medical Council has 
highlighted that, access to a mentor is recognised as good 
medical practice and a contributory factor to the development 
of leadership. Fellows will be expected to raise the profile of 
the Mentoring Programme to increase access to mentoring 
for trainees and to build a network across individuals and 
programmes to share good practice. The role will involve the 
development of tools and resources to support the mentoring 
scheme, alongside exploring sustainability for the future. 
 
There are also opportunities working alongside the 
Professional Support and Wellbeing team to explore how 
trainees entering UK practice for the first time can be 
supported. This may be through organising Welcome to the 
West Midlands inductions, creating online resources to help 
those new to practice in the UK, and supporting individual 
Schools within HEE WM to understand issues pertinent to 
their own trainees and support them to support trainees new 
to the UK. 
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1.7 Educational Resource 
Development Fellow 

Includes IT, web design 
 
Fellows will have an opportunity to explore and develop 
educational resources to enhance the postgraduate medical 
training offer. This could be with digital media or used as a 
platform to enhance access to educational resources and 
networks to trainees. Project undertaken will be based on a 
fellow’s interests and skills. This could include improvements 
in IT systems. 
 
Project examples: 
1.Improving the Website Educational pages 
Access to tools and resources 
Access to calendar of event 
Multimedia display of past events as marketing tool 
Developing and managing social media 
 
2.Educational Resource Development and Sustainability 
for the Future 
Encourage, support and contribute to system  
transformational leadership within the locality. 
Consider what future partnerships and cooperative operating 
models will be required to update and maintain online 
information and development via a website. 
Develop robust training plans for additional educational 
events. Consider how the networks that have been put in 
place can continue to flourish and share good practice.  

1.8 Educational Research 
Fellow 

Suggested to be as part of a Masters Project 
 
Fellows will have an exciting opportunity to work with school 
directors and academics to develop an agreed educational 
research project. Fellows are encouraged to utilise this 
prospect to apply for a further qualification within medical 
education which can form part of a master's project. The role 
will be geared to align each fellow’s own career ambitions in 
terms of specialty interests.  

Project example: Evaluation of Foundation Programme -
Increase Access to Regional Teaching for Trainees in 
the West Midlands 
Fellows will work with all appropriate organisations, network 
and engage with all stakeholders. Scope via the foundation 
trainee representatives any barriers to accessing regional 
training and identifying key ways to improve. Build on the 
current regional events.  
Apply a consistent approach across all specialities and sites. 
With support, identify possible changes and work with the 
faculty to integrate these. Considering the current delivery 
with foundation faculty. Review positive features of 
foundation training elsewhere. 

1.9 Workforce Fellow Includes working with Local Workforce Action Boards 
(LWABs)/reconfigurations/Clinical Senate 
 
The leadership fellow will take previous formal learning and 
experience into the workplace, working with senior trust 
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leaders and managers within an organisation/Trust/Local 
Workforce Action Boards integrating the theoretical and 
practical aspects of clinical leadership. It gives an opportunity 
to learn about current leadership and management of an 
organisation by providing insights into and real experiences 
of an organisation, its structures, governance and decision-
making processes. The fellows will work as part of a 
leadership team on real problems faced by the Trust/ 
organisation/School and propose workable solutions. 
 
Project example: The review, development and delivery 
of Certificate of Eligibility for Specialist Registration 
(CESR) and postgraduate programmes across the 
Specialty Training Programme 
 
To scope across the STP; the existing work, the interest in, 
and the capacity to deliver CESR programmes.  
The fellow will create a database of STP-wide opportunities 
for CESR development in all specialties and identify where 
gaps in both skills and resources currently exist. They will 
also develop a generic capabilities programme which is not 
specialty specific (e.g. leadership and communication skills) 
and scope the capacity for this to be a shared multi-
professional programme (e.g. senior nurses, ACPs etc.)                                                                                                                                                                                                
A secondary scheme to be undertaken by this fellow is to 
review and revise current post graduate teaching 
programmes offered across the STP (e.g. Foundation 
programme curriculum delivery) to identify areas of good 
practice which can be shared, also areas for future 
development. Opportunities for multi-professional education 
will be a focus of this piece of work (e.g. integrated teaching 
for FY1's and Physicians Associates or FY2's and Advanced 
Clinical Practitioners).        

2.0 Multi-professional 
Learning Fellow 

To work alongside a variety of educational and training 
experts with medical and non-medical backgrounds. 
 
The challenges of maintaining a safe, accessible and 
sustainable health service require its future leaders to be 
inclusive, collaborative and possess critical skills in 
improvement and systems leadership. This fellowship 
opportunity will offer the opportunity for fellows to work 
alongside a variety of educational and training experts with 
medical and non-medical backgrounds in order to explore 
opportunities for systems leadership and sustainability. 

 

This suite of projects will dovetail into the skillset of the successful candidates. All reasonable 

projects will be considered subject to availability.   More detailed job descriptions will follow once 

project selection and appointment made. 
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Eligibility Criteria 

Essential criteria Evaluation stage 
Qualifications Application  

Applicants must have: 

• MBBS or equivalent medical qualification or equivalent  

Eligibility Application  
Interview Applicants must: 

• be eligible for full registration with, and hold a current licence to 
practisei from the GMC at time of intended start date 

• Evidence of achievement of foundation year 2 competencies with 
resultant award of a FACD5.2 or equivalent, in line with GMC standards 
/ Good Medical Practice by application date  

• be eligible to work in the UK or participate in this scheme 
according to visa requirements 

Fitness to practise References 
Interview Applicants will be: 

• up to date, fit to practise safely and aware of own training needs 

Language skills Application  
Interview Applicants will have: 

• demonstrable skills in written and spoken English, adequate to enable 
effective communication 

• undergraduate medical training undertaken in English; or the following 
scores achieved in the academic International English Language Testing 
System (IELTS), in a single sitting, no more than 24 months prior to the 
date of application: 
• overall 7.0, Speaking 7.0, Listening 7.0, Reading 7.0, Writing 7.0 

• adequate communication skills, but where evidence is not in one of 
the above forms, alternative supporting evidence of language skillsii 

must be provided 

Career progression Application  
Interview Applicants must: 

• be able to provide complete details of their employment history 

• have evidence that their career progression is consistent with their 
personal circumstances 

• have evidence that their present level of achievement and 
performance is commensurate with the totality of their period of 
training 

Application completion Application  

ALL sections of the application form completed FULLY according to written 
guidelines. 
 
i The GMC introduced the Licence to Practise in 2009. Any doctor wishing to practise in the 
UK after this date must be both registered with and hold a licence to practise from the GMC 
at time of appointment. 
Ii An example of alternative evidence could be testimony from a clinical/educational 
supervisor, in the form of a signed letter (this will be subject to review by any organisation 
to which you apply). For further details on eligibility please read the FAQs. 
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Person Specification 

Essential criteria Desirable criteria When 
evaluated 

Qualifications 

(as above) Additional related qualifications, 
e.g. intercalated degree, BSc, BA, 
MBA, PhD, BMedSci or 
equivalent 

Application 

Academic / Professional 

• Primary medical qualification 

• Full registration with GMC 

• Must have completed both years of 
foundation training or equivalent by time of 
application close date  

• Must not have completed specialist training 
before 1st September 2019 (GP trainees 
please see FAQs on eligibility) 

 

• A qualification in Medical 
Education such as certificate, 
diploma or Masters degree 

• Other additional degree 

• Publications / presentations 

Application 
Interview 

Leadership and management 

• Commitment to developing expertise in 
leadership and management 

• Demonstrates an understanding of NHS 
management and resources 

• Evidence of effective team working and 
leadership, supported by multi-source 
feedback or other workplace-based 
assessments 

• Interest in / knowledge of the importance of 
leadership and management for clinicians 

• In good standing with their existing 
programme of training 

• Evidence of effective 
leadership in and outside of 
medicine 

• Evidence of altruistic 
behaviour e.g. voluntary work 

• Evidence of organisational 
skills – not necessarily in 
medicine 

Application 
Interview 
 
 
 
 
 
 
 
 
References 
 

Quality / Service improvement / Audit 

• Evidence of involvement in quality 
improvement, audit, formal research project 
or other activities which focus on patient 
safety and clinical improvement 

• Good knowledge of the English healthcare 
system including education systems, 
research, service provision, regulation, 
career structures, medical politic and ethical 
issues 

• Demonstrates understanding of the basic 
principles of audit, clinical risk 
management, evidence-based practice, 
patient safety and clinical quality 
improvement initiatives 

• Interest in / knowledge of the delivery of 
safe effective healthcare services 
 

• Evidence of publications / 
presentations / awards in 
quality improvement 

• Experience of using quality 
improvement tools 

• Completed all stages of audit 
cycle or QIP projects 

• Clear insight into issues facing 
English healthcare services 

• Understanding of population 
health 

Application 
Interview 
 
 
 
 
 
 
 
 
 
 
 
 
 

Education and Teaching 

• Evidence of interest in / experience of 
delivering teaching 

• Attendance at teaching 
courses 

Application 
Interview 
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• Evidence of using feedback/evaluation of 
teaching 
 

• Evidence of regular teaching 
or as an instructor 

• Evidence of organising 
teaching activities or 
programmes 

• Evidence of Educational 
Research activities 

Skills 

• Quick to understand new information and 
adapt to new environments 

• Clarity of thought and expression 

• Demonstrates basic computer literacy, 
including electronic communication 

• Communication skills: 

• demonstrates clarity in written / 
spoken communication 

• capacity to adapt language to the 
situation, as appropriate 

• able to build rapport, listen, persuade 
and negotiate 

• Problem solving and decision making: 

• Capacity to use logical / lateral 
thinking to solve problems, indicating 
an analytical / scientific approach 

 

• Writing experience: 

• Clinical and / or non-
clinical topics 

• Peer reviewed 
publications and / or other 
communication medium 
(e.g. blog, letters) 

• Experience of presenting 
complex information 

• Demonstrates advance 
information technology skills 

Application 
Interview 

Personal 

• Shows initiative, drive and enthusiasm (self-
starter, motivated, shows curiosity) 

• Commitment to personal and professional 
development 

• Managing others and team involvement: 

• Able to work in multi-professional 
teams 

• Ability to show leadership, make 
decisions, organise and motivate 
others 

• Organisation and planning: 

• Capacity to manage / prioritise time 
and information effectively 

• Evidence of thoroughness (is well 
prepared, shows self-discipline / 
commitment, is punctual and meets 
deadlines) 

• Capability to work with long 
timescales for delivery within 
agencies with differing priorities 

• Coping with pressure and managing 
uncertainty: 

• Capacity to operate under pressure 

• Demonstrates initiative and resilience 
to cope with changing circumstances 
 

 

• Achievements outside of 
medicine 

Application 
Interview 
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Probity – professional integrity 

• Demonstrates probity (displays honesty, 
integrity, aware of ethical dilemmas, 
respects confidentiality) 

• Capacity to take responsibility for own 
actions 
 

 Application 
Interview 

Applicant guidance  

Application stage 

Applications must be made online via Trac by midnight on 5th January 2020. 

The fellowship may be arranged as a secondment from your employing organisation or as 

an out-of-programme experience (OOPE) from your training programme. As such, 

candidates currently in training programmes must inform their respective Training 

Programme Director (TPD) and/or employer of a possible secondment/OOPE on application 

to this scheme to allow timely conversations regarding arrangements. 

Successful candidates should be able to express important information concisely on the 

application form. The details provided will be scored based on the selection criteria/person 

specification provided. 

Please note that all criteria will be judged appropriately against each candidate’s career 

level. Evidence will be sought to support possession of the criteria outlined in the selection  

Interviews are planned for 31st January 2020 in Birmingham. 
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General Conditions of Appointment 

 

1. This appointment shall be governed by the Terms and Conditions of Service for 
Hospital Medical & Dental Staff, as amended from time to time, and adhere to Trust 
policies and procedures as appropriate. 

 
2. All matters relating to patient’s health and personal affairs and matters of a commercial 

interest to the Trust are strictly confidential and under no circumstances is such 
information to be divulged to any unauthorised person.  Breach of the Trust policy may 
result in disciplinary action in accordance with the Trust’s disciplinary procedure. 

 
3. NHS Health Education England is committed to a policy of equal opportunities in 

employment.  Any act of discrimination or harassment against staff, patients, service 
users or other members of the public will be subject to disciplinary proceedings, which 
could include dismissal. 

 
4. As a user of HEE computer facilities, you must always comply with their relevant IT 

security policies. 

 
5. Indemnity is not required for this post, however if you chose to continue with any out 

of hours clinical commitments then you must ensure you have appropriate indemnity 
cover in place. Whilst NHS work is normally covered by the NHS Hospital and 
Community Health Services indemnity against claims of medical negligence, in 
certain circumstances (especially in services for which you receive a separate fee) 
you may not be covered by this scheme. It is therefore advised that you maintain 
membership of your medical defence organisation. 

 
6. The employing organisation will ensure compliance with the Health and Safety at Work 

Act 1974. 
 

7. The post is based on the relevant NHS Medical pay scale depending on your current 
status. 

 
8. This post is pensionable, and you will be subject to the NHS Superannuation Scheme 

unless you chose to opt out.  The contribution rate will be confirmed on appointment. 
 

9. The successful candidate (s) will be expected to complete pre-employment checks.  
The appointment is conditional upon the following being received prior to 
commencement of employment: confirmation of immunisations required for the post, 
enhanced disclosure barring system (DBS) check, satisfactory references, evidence 
of GMC registration & licence to practice, right to work in the UK as a doctor in training, 
all medical qualifications & competencies to the required level for this post (as outlined 
in the person specification). 

 
10. The employing organisation requires the successful candidate to have and maintain 

registration with the General Medical Council and to fulfil the duties and responsibilities 
of a doctor as set out by the GMC.  

 
11. With the Terms of DHSS Circular (HC)(88) – Protection of Children – applicants are 

required when applying for this post to disclose any record of convictions, bind-over 
orders or cautions.  The trust is committed to carefully screening all applicants who will 
work with children and you will be expected to undertake a ‘disclosure’ check. 
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The appointment is exempt from the provisions of Section 4(2) of the Rehabilitation of 
Offenders Act 1974 by virtue of the Rehabilitation Act 1974 (Exemptions) Order 1975.  
Applicants are not entitled therefore to withhold information about convictions which 
for other purposes are “spent” under the provision of the Act, and in the event on 
employing any failure to disclose such convictions could result in dismissal or 
disciplinary action by the Trust. Any information given will be completely confidential 
and will be considered in relation to an application for positions to which the order 
applies. 

 

Frequently Asked Questions 

Eligibility 
 
1.   I am approaching or just past my CCT date – am I still eligible to apply? 
The scheme is open to doctors who have completed both years of foundation training or 
equivalent by the time of their application. Applications from all specialties, trust doctors and 
SAS doctors are welcome. You are eligible to apply providing you have full GMC registration 
and do not expect to gain CCT around or before January 2020. Candidates who are due to 
complete training by 1st August 2021 are eligible for this scheme. You must clearly state your 
expected CCT date if applicable on your application. 
 
2.   I am a GP with three years training. Do the CCT eligibility criteria still apply to me? 
We would encourage GP trainees to apply to the scheme. Those at ST1/2 and those at ST3 
with an expected CCT completion date around or before January 2020 are eligible to apply. 
Please note that if successful, an appointment to the scheme during ST1/2 would extend 
training at the grade they have reached, and this would also apply at ST3 to ensure 
completion of the scheme within the training envelope. 
 
3.   I am a Foundation Year 1 doctor. Can I apply? 
Unfortunately, you are not eligible to apply, as you will not have gained your Foundation 
competencies (certificate FACD 5.2) and you will not have full GMC registration before 
January 2020. 
 
4.   I do not have a medical degree. Can I apply? 
Unfortunately, this scheme is only open to applicants with a primary medical qualification, in 
training and full GMC registration. 
 
5.   I am in public health, can I apply? 
If you are in training, hold a primary medical qualification and full GMC registration then you 
may apply. 
 
6.   I am an SAS doctor, can I apply? 
Yes, this scheme is open to SAS doctors who can arrange a secondment with their current 
employer. 
 
7.   I am a doctor but am currently not in a training programme. Am I eligible? 
Yes, the scheme is open to all doctors who have completed both years of foundation training 
or equivalent by January 2020 across all specialties. This can include candidates currently 
out-of-programme, e.g. pursuing a higher degree. 
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You are eligible providing you have a primary medical qualification, full GMC registration and 
do not expect to get a CCT on or before January 2020. We ask candidates to clearly state 
their GMC number and CCT date on the application. 
 
 
Training 
 
9.   I am currently applying for a training post that starts in February. What should I do? 
You should continue with that application in parallel to this one. If you are successfully 
appointed as a clinical fellow, you may find yourself in the difficult position of having to give up 
the training post. You will then need to contact your LETB to discuss either resigning from your 
clinical post, or possibly deferring it under exceptional circumstances. Please be advised that 
if you are successfully appointed as a Clinical Fellow and you choose to give up a training 
post, you will have to re-apply the following year. 
 
10. I have a clinical training post. Would I have to give this up? 
This depends on your stage of training and your LETB regulations. The Gold Guide (7th edition) 
stipulates: “The start of training for both core and specialty training may normally only be 
deferred on statutory grounds (e.g. maternity/paternity/adoption leave, ill health). For the 
Defence Medical Services (DMS) only, training may also be deferred to meet DMS operational 
requirements” (section 3.22) and that “Time out of programme (OOP) will not normally be 
agreed until a trainee has been in a training programme for at least one year of training (unless 
at the time of appointment, deferral of the start of the programme has been agreed for leave 
on statutory grounds).” (section 3.115). 
 
Hence trainees entering the first year of core or specialty training may not be permitted to 
defer their clinical post. For successful candidates, this may mean giving up your clinical 
training post and reapplying in the next round. Those entering higher training posts (e.g. ST3+) 
may also not be permitted to defer their clinical post. 
 
For other grades, depending on your training arrangements, you should arrange to come to 
this role as an out-of-programme experience (OOPE, or equivalent). Given that most training 
programmes stipulate six months’ notice for OOPE placements, you must start this 
conversation with your TPD / employer early (i.e. on submitting your application form). 
 
11. During the year, can I combine participation on the scheme and undertake out of 
hours work? 
Yes, you can undertake out of hours work, you will need to agree this in line with guidance 
from your Responsible Officer.  It will be the individual’s responsibility to arrange this, however 
it may be possible to support individuals by providing links with local organisations. 
 
12. Can I count this role towards my training? 
In general, no. Most people see this as valuable out-of-programme experience, rather than 
contributing to clinical training. Depending on your specialty, however, it is possible that you 
could arrange for all or some of this post to count towards training, but this will probably require 
prospective Royal College and GMC approval. 
 
13. Can international or EEA doctors apply? 
The scheme is open to all doctors who have not completed their training by August 2020, 
across all specialties who have full GMC registration and eligible to work in the UK or 
participate in this scheme according to visa requirements. Applicants who do not have GMC 
registration at the point of application must ensure they obtain full GMC registration by the 
time of appointment. 
 

https://www.copmed.org.uk/gold-guide-7th-edition/the-gold-guide-7th-edition
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Doctors who are not UK or EEA nationals and whose immigration status entitles them to work 
without restriction in the UK will be considered on an equal basis with UK and EEA nationals. 
Other non-UK or non-EEA nationals with limited leave to remain in the UK and whose 
employment will require Tier 2 sponsorship are subject to the Resident Labour Market Test 
(RLMT). For further information on how this may affect your application please visit 
www.ukba.homeoffice.gov.uk. 
 
 
Employment, contracts and expenses 
 
14. What is the salary? 
The post is based on the relevant NHS Medical pay scale depending on your current status. 
 
16. Do I need to relocate? 
You will need to decide based on your current location; these posts are based within the West 
Midlands. However, relocation expenses are not available for this post. 
 
17. Will I have to move between offices? 
You will be expected to travel between sites across the West Midlands region. Other national 
travel may be required depending on the project you undertake. 
 
18. Do I receive travel and other expenses? 
The employer shall refund to the secondee all reasonable travelling, accommodation and other 
expenses incurred necessary during the secondment period. 

 

Contact us 

For general information, support or guidance, please contact: 
 
Email: HR.midlandsandeast@hee.nhs.uk quoting Clinical Fellow Scheme in the subject field 
 
 

For further information specifically regarding the West Midlands Clinical Fellows programme, 

please contact: 

Dr Andy Whallett - Deputy Postgraduate Dean 

Andy.Whallett@hee.nhs.uk 

Wendy Cole - Regional Project Co-ordinator  

Wendy.Cole@hee.nhs.uk 

 

http://www.ukba.homeoffice.gov.uk./
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